No. 36022/2/96-Estt.(Res}
GOVERNMENT OF iNDIA
MINISTRY OF PERSONNEL, PUBLIC 3RIEVANCES AND PENSIONS
{DEPARTMENT OF. PERSONNZL & TRAIRING)

*ELLRR

Horth Rlozk,
New Deilii, the 2Znd July,1997.

OFFICE MEMORANDUM

"Subject.: Reservation roster - Post based ~
Inplementation of the Supreme  Court
Judgement 1n the case <f R.K. Sabharwal Vs.

State cf Punjab.
xhh %

The undersigned is directed to say that under
the existing instructicns, vacancy-baszed rosters have
been prescribed in ouider to implement the
Government.'s policy relating to reservation of Jjobs
for the Scheduled Castes, the Scheduled Tribes and
th= Other Backward (lasgses. The application of
reservation on the basis of these rosi2rs was called
into question before Courts. The Constitution Bench
of the Supreme Court, in the case of R.%. Sabharwal
Vs. State of Punjab as well as J.C. Mallick Vs.
Ministry of Railways has hald that the reservation of
icbs for the backward classes QL/STIOBp shovld apply
Lo posts and not to vacarncies. The Court further
held that the vacancy based rosters can operate only
€ill such time as tha representation of persons
belonging to the resetved categories, in _a _cadre,
reaches the prescribed percentages of reservation.
Thereafter, the rosters cannot operate and vacancies
released by retirement, resignation, promotion ete.
of the persons belonging Lo the general and the
reserved categorizs are o be filled ny appointment
of persons from the respective category so that the
prescribed percentaye of reservation i1z msintained.

2. The Court also held thoe persoas Lelonging o
the reserved categories, who are appointed on  the
bagis of wmerit -~ and rnot on acccunt of reservation
-- are not to bhe countsd tLowards the juota meant for
reservation. ;

3. With a wview to brincing the policy of
 reservation in lips with the law laid dewn by the
" Supreme Court, it haz been decided that the existing
. 209-peint, A40-zoint and 12¢-point vacancy-based

rosters shall be replaced by post-bases rosters. All
Ministries/De pa:tment ard concernzd Autborities are
regquasted to prepare the respective costers hased on
the principles elaboratzd in the Explanatory Notes
given in Anngxure-I to this O.M. and i1llustrated in
the Madel Rosters annexed tc this 0.M. as
Annexure-I7, (I ana IV, Similarly, the concerned
authorities may prepare rozters to replace the
#xisting 100-peint rosters in vespect -0f  local
racruituwent Lo Group € & D poets on the basis of the
same principles.
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2l ce reservation for 7@Cs do=sg not apply in
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omotions, tLhere =hall be separate rosters
r direct recroitment and for prowmotions;
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fo
03 The number of points ie Lhe raster shall be
ejyual o Ethe number 2f oosis ie the cadre.
In case there is any iucrease or dezrease in
the cadre strength in fuwture, Lhe rogters
shall be expasnded/contractsd courrespondingly:

(o5 Cadre, for fthe parpose of
mean a&a particular gradae 2
the number of posts to filled by a
particular mode of receaitment in terms of
the applicable recruitment raies. Thus, in a
cadre of, say, 230 poasts, where  the
vecruitment rules prescribe a ratic of 50:50
for direct recruitment and prowotion, two
rosters -~ one fcor direci recruitmenic and one
for promotiuvn {wheu resarvat-on in promotion

_applies) -~ esch compriszing 180 points shall
be drawn wup cn the linss «f the respective
model rosters:

a roster, shall
G mhail comprise

=8 Since ressarvation does oot apply to itransfer
on deputation/transfer, where the recruitment
rules -prescribe a pexsentage of posts to be
filled by - this method. zuch posis shall be
excluded while preparing the rosters;

e In small cadres of upto 13 sosts, the method
prescribed for preparation of rosts=rs does
not. pernit reservatior to be made for all the
three cateacries. in suech cages, the
admivistrative Ministrioes/Deparinents R3Y
congider grouping - of posts  in different
cadres as prescribed ip Lois ngartnen.':
0.M. Mo. 42/21/3%-NGS dated MB.1.1932 and
subseguant crders reproduced al ya,=* 70 to
74 of tne HBrochure on  Heservabion for
Scheduled Faei~q & Schedaled Trihes (Eighth
Edition} and prepave cowm rogtecs for such
groups.: In *hp event it is anl pessible to
rezsocrt ta sveh groupinsy, o eh"icswd rosters
{Appendices to Annexur e S EAR e I a 2 o0
cadre skrength upto 13 pusts may ke followed.
The principlss of operating these rosters are
explained in the explanatory nates.

Ch

Hm 17

= At tke staye of initial cperation of a
raster, 1t will L2 neocassary te adjust the esisting
agpointmentx 1in the cozter. Ihis will alse help in
tdentifying the axcszzes/shortazes, i any, in  the
regpective categevies in the wadre. This nay be done
sktarting fZrom the earlicsi zpsoiniment and mzking an
appropriate remark- “ntiiised by SC/S0/0BT/Can.”, as
the cage may be, agal.st each poiot in the rozters as

CE A B R
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explained in the explanatory notes ..ppended to the
model rosters, In making thess  adjustments,
apointments of candidates belonging o SCs/STs/OBCs
which were made on merit (and not due to reservation)
are not to be counted towards reservation so far as
direct recruitment is concerned. In other words,
they ™ are to be treated as general category

appointments.

GQ Excess, if any, would be adjusted-through
future appointments and the existing appointments
-would not be digturbed. - i

7. All Ministries/Departments are requeshed to
initiate immediate action to prepare rosters and
~perate them according. to these guidelines.

8. The existing orders on the subject are deemed

- to have been amended to the extent herein.

9. These orders shall take effect from the date
of their issue. However, where selections have
already been finalised they need not lLie disturbed and
the necessary adjustments in such cases may be made
in future. In other cases, recruitment may be
withheld till the revised rosters a-e brought into

operation and recruitment effected in accordance with
these instructions.

(Hindi Version will foilow).

nvvbawfﬂif’Jilu———
(Y.G. PAR NDE)

DIRECT¢ R

1. All Ministries/Departments of t.ue Government of
India.

Ze Union Public Service Commission, Dholpur House,
‘New Delhi. ¥ :

3. Staff Selection Commission, C.G.O. Complex,
Lodi Road, New Delhi.

4. Department of Economic Affairs (Banking -

“* " Division), New Delhi 1
< Department of Econemic Affairs(Insurance
. Divigion), New Delhi.

6 Departneht of Public Enterprises, New Delhi.

Te: . National Commission for SC & ST, Lok Navak
Bhavan, New Delhi.

8. National Commission for  Baciward Classes,
Trikoat-1I, Bhikaji-cama-place, F.K. FPuram, New
Delhi.

e Ministry of Welfare, Shastri Bh:zvan, New Delhi.



ANNEXURE-T to O.M. No. 36012/2/96-Estt.(Res) jL1
_ dated 02.07.1957

EXPLANATORY NOTES:-

Principles for making & operating post based rosters.

1. As hitherto, these rosters are only an aid to
dgtermine the entitlement of different categories

with regard to the gucta reserved for them. They are
not to determine seniority.

2. The model rosters have been drawn up keeping
in mind two fundamental principles - the reservaticn
for the entitled categories is to be kept within the
prescribed percentage of reservation and the total

reservation shculd in neo case exceed 50% of the
cadre. i

3. _ There should be separate rosters for direct

recruitment and for promotions where reservation in
promotion applies.

4. The number of points in each roster shall be

equal to the number of posts in a cadre.

5. While cadre is generally to be construed as
the number of posts in a particular grade, for the
- purpose of preparation of roster, it shall comprise
posts required to be filled by a particular mode of
recruitment in terms of the applicable recruitement
rules. To illustrate, in a cadre comprising 200
posts, where the recruitment rules prescribe a ratio
of 50:50 for direct recruitment and promotions, the
roster for direct recruitment shall have 100 points

and that for promotion shall have 100 points - thus
making a- total of 200.

6. As indicated in the model roster, the methed
for making a rvoster iz to multiply each post by the
prescribed percentages of reservation for the
different reserved categories. The point at which
Lthe multiple for a community obtains a complete
number or oversteps the number is to be reserved for
that community - while taking care to evenly space
out the different reserved categories. Thus, at
poiat no. 15, in the roster at Annexure-IL both OBC
and SC get entitled. However. since earlier reserved

« »vpoint has cone to OBC, point no. 15 has been
reserved for SC and peint ne. 16 for GBC.

7. Since reservation does not apply to transfer/
Eransfer on deputation, where rules prescribe a
percentage of posts to be filled by this method, the

corresponding preportior of poais should be excluded
while drawing up the rvosters.

8. It would be ncted that at the end of the
roster, "squeezing” has been done for the reserved
categories tu reach the npumber of posts to be
reserved for them without violating the 50% limit

o--qa:;-
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laid down by the Courts. While drawing up‘roaters,
the cadre controlling authorities should similarly
"sgueeze™ the last points of the roster. Such

squeezing may not, however, be done where it would
violate the rule of 50%.

9. . Whenever there is any increase or decrease in
the cadre strength, the roster shall be
correspondingly expanded or contracted. The same
will also apply whenever there is a change in
recruitment rules which affects the proportion of

posts to be .filled by a particular mode of
recruitment.

10. The roster is to be operated on the principle
of replacement and not as a "running account™ as
hitherto. In other worde, the points at which
reservation for different categories applies are
fixed as per the roster and vacancies caused by
retirement etc. of persons occupying thoce points
shall be filled by appointment of person: of the
_ respective categories.
A 11, While operating the roster, persons helonging
, to communities for whon reservation has besn  made,
but who are appointed on merit and not <«wing to
. reservation, should not be shown against reserved
Y points. They will occupy the unreserved poirts.

12. In the case cf small cadres (upto 1% posts},
. all the posts shall be earmarked on the san: pattern
" as in the model post based rosters. Initial
recruitment against these posts shall b. by the
rategory for which the pest is  .~iormarked.
Replacement of  incumbents of posts sha'l be by
rotation as shown hecrizontally against ‘he cadre
strength as applicable. While operating t! : relevant
roster, cars will have to be taken to ensu-: that on
no cccasion the percentage of reserve:® category

candidates exceed 50%. If such a situaticn occurs at
any time, the relevant reserved point occurring as a
result of rotation will be skipped.

INITIAL OPERATION:-

1. At the point of initial operat:ion of the
roster, it will be necessary to determine *h= ~-tual
representation’ of the incumbents bel --iina to
different categories in a cadre vis-a-viz -hc - -uats
.~ r=*earmarked for each category viz. SC, #T/OB.  ond
General in the roster. This may be done = pl Lting
the appointments made against each point roster
starting with the earliest appointee. Thu if the
earlier appointee ‘in the cadre happen: to be a
candidate FPelonging to the Scheduled Cas' « ., against
point-No. 1 of the roster, the remark "'« lised by
SC" shall ke entered. If the next app . ilee is a
general category candidate, the remark t:]lised hy
general category" shall be made against .- int No. ?2:

.oo--J‘/—



and g0 on and so forth till all appeintments are
adjusted 1in the respective »osters. 1In making these
adjustments, SC/ST/OBC candidates on merit, in direct

recruitment, shall be treated as general- category
candidates. : '

2. After completing the adjustment as indicated
akove, a tally should be made to determine the actual
percentages of representation of appointees belonging
to the different categories in the cadre. If there
is an excess representation of any of the reserved
categories, or if the total representation of the
reserved categories exceeds 50%, it shall be adjusted
in the future recruitment. Vacancies arising from
retirement etc. of candidates belcnging to such
categories shall be filled by appointment of
candidates belonging to the categories to which the

relevant roster points, against which the excesses
occur, belong.

3. Since racruitment is generally vacancy based,
it may happen that the actual number of promotees and
direct recruits in the cadre does not correspond to
the number of posts earmarked in the respective
reservation roster. For the purpose of calculations
of representation o¢f reserved category in a cadre,
total of promotees and direct recruits may be taken.
Rectification of the representaticn as per prescribed
percentage by the prescribed mode of recruitment at
the earliest possible should however be the goal.
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OBJECTIVE:~ REPRESENTATION OF EACH OF THE RESERVED CATEGORY
SHODLD AT NO POINT OF TIME EXCEED THE
RESERVATION PRESCRIBEDR FOR IT.

1

MODEL. ROSTER OF RESERVATION WITH REFERENCE TO POSTS FOR
DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION

.Sl. No. _ _ Share of entitlement category for which
of post sC ST OBC the post should be
@15% 27.5% @27% earmareked.

1. 0.15 0.075 .27 UR

2 0.30 B.15 0.54 UR

3. 0.45 0.225 0.81 UR

4. 0.6 0.3 1.08 OBC-1
s 0.75 0.375% 1.35 UR

G. g.90 0,45 1.62 UR

7 1 .85 0525 1.89 sSc-1
8. 1.2 0.6 2.16 0BC-2
9. 1e35 G.675 2.43 UR

19. 1.5 B<ia AT UurR

11 L6865 D.825 2.97 OR
e 1.8 0.9 3.24 oBC-3
Y3 1.95 0.975 3= 53 OR

14 it 1.03 3.78 ST-1
15 R e e 4.08 =C=-2

16. 2.4 1.2 4.22 OBC-4
A7, S 1 .27S 2.59 OR
18. 2270 1.35 $.36 UR
19, 2,85 3. 424 5.13 0BC-5
20, 2.06 35 o4 5C-3
21 3.1% LTS 3.67 TR

R i 3. 30 }. 65 5.94 R
e 3% &5 1 H2s 6G.21 QBC-6

24. 3.60 1.8 6.48 UR

25. S5 1.875 Grad D dR



6.

27.
28.

29,

42.
v

i3,

44.
45.
46.
47.

48.

49,

Sk

51.
52‘
53.

54.

55.
56.
S5

580

3'9[}. :

4.05
4.20
4.35

4,590
4.65

4.80

' 4.95

5.10
5,25
5.40
5455
5.0
5:85
6.0D
6.15
6.30
6.45
6.60

6.75

6.90
7.05
7.20
7.35
50
7.65
7.80
795
8.10
8.25
B.40

8.55

e.70

OBC-7
sc-4
ST-2
OR
OBC-8
UR

UR

UR
OBC-9
sc-5
UR

UR
OBC-10

UR

UR
OBC-12

GR

OBC-13
UR

UR
OBC-14
UR
Sc-8
ST-4
0BC-15
UR

UR



59,
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.

90

e
12.
23,
i
75.
76.
7
78.

79

80.
81,
82.
83.
w84,
85.
86.
87.
88.
89.
S0.

gl -

8.85
9.00
9.15
9.30.
9.45
9.60
9.75
g.90
10.05
10..20
10.35

430,50

10.65
10.80
10.95
Y1.30
B2
11.40
11.55
11,70
11.85
12.00
12.15
12.30
12,45
12.60
32,75
12.90
13.05
13.20
33.35
13.50

13.65

Lt B

4.425
4.5.
4.575
4.65
4.725
4.8

4,875
" 4.95 -
5,028

5.1

6.3
6.375
6.45
6.525

6.6

6.675
;6.75

6,825

15.93
}6.2

16.47
16.74

17.01

'17.01
17.55

17.82

18.09

18,36

18.63
18.9

19.17
19.44
19.71
19.98
20,25
20.52
20.79
21.06

21,33

UR

OBC-16

‘sc~-9

UR
OBC-17
UR

?R

Ur
QBC—lB
sC~-10
ST-SI
UR
oBC-19

UR

. UR

sc-11
OBC-20
UR

UR
OBC-21
UR
ST-6
SC-12
OBC-22
UR

UR

UR
OBC--23
8C-13
UR
0BC-24
UR

UR



92.
93,
94.
95.
96.
97.

98.

99.

100.
101.
102.

. 103.
104.
105.

106.

107.

" 108.
109.
110.
111.
112.
113.
114.
; G G

11s.

e -

11s.
1189.
120.
el b=
_122.
123.
124.

13.80
13.95
14.10
14.25
14.40
14.55

‘14.70

14;85
15.00
15.15
15.30
15.45
15.60
15.75
15.90

. 16.05

16.2

16.35
16.50
16.65
16.80
16.95
17.1¢0
17.25

17.490

17.55
17.70
17.85
18

18.15
18.30

18.45
- 18.60

6’9

6.975
7.05
7.125

.7‘2_
7,275

7.35
7.425
7.5
7.573
7.65
7.725
7.80
7.875
7.95
8.025
8.10
8.175

. B.25

8.325
8.40
8.475
8.55
8.625
8.70
8.775
8.85
8.925

8.075
9.15
9.225
9.30

24.84
25.11
25.38
25.65
25.92
26.19
26.46
26.73
27

27.27
27.54
27.81
28.08
28.35
28.62
28.89
29.43
29.43
29.79
29.97
30.24

30.5%

30.78
31.05

-31.32

31.59
31.86
32.13
32.40
32.67
32.94
33.21

33.42.

OR
OBC-25
sC-14
ST-7

UR

OBC-26

UR
SC=15*
OBC-27*
UR

UR

UR
OBC-28

UR

UR

“8e-17

OBC-31
UR

UR

UR
0BC-32
ST-9
sC-18
GR
0BC-32

UR
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11.85 42.66 UR

11.925 T 42.93 UR

12.975 46.71 UR
13.05 46.98 sc-26
13.125 47.25 ST-13
13.20 47.52 OBC-47
13.275 47.79 R
13.35 48.06 OBC-48
13.425 48.33 IR
13.50 48,60 sc-27
13.575 48.87 UR
13.65 49.14 OBC-49
13.725 49.41 UR
13.80 49.68 JR
13.875 49.95 VR
13.95 50.22 'BC-50
14.025 50.49 ~c-28
14.10 50.76 ST-14
14.175 51.03 “BC-51

14.25 51,38 1R



9.525.
9.60_
9.675
9.75
9.825
9.90
9.975
10.05
10.125
10.20
10.275
19.35
10.425
10.50

10.6%
11.025

2139

33.75
34.02
34.29
34.56
34.83
35.10
35.37
35.64
35.91
36.18
36.45
36.72

36.99

UR

0BC-34

Sc-19
OR

UR

OBC-35

OR
OR

UR
OBC-36
sc-20
ST-10
UR
OBC-37
UR
sc-21

OBC-38

DR

UR

n



191. 28.65
192. 28.80
193. 28.95
194, 29.10
195. 29.25
196. 29.40
197. 29.55
198. 29.70
199. . 29.85
200, 20

* To allet requisite nuumber of posts withont violating

rule af 50%.

14.325
1%4.30
14.47%5

14.

A
(6]

(22

13.
14.70
13.775
14.85
14.925

15

25

51.57

51.684-

52~k
52.38
52.65
52.92
53.19
53.46
53.73

54

R

UR
OBC-52
SC-29
UR

UR
CBC-53
ST-15%
SC-30*

OBC-54*

]:S



APPENDIX TD ANNEXURE-TI

DIRECT RECRUITMEST ON ALL INDIA BASLIS BY GPEN COMPETITIOR

Model Roster for cadre strensth upto 13 Posts ' K} ?

REPLACEMERT NO.

Cadre Iritial
Strength Recruit-
2ent st 2nd 3rd 4th 5th 5th 7th 8th Sth 10th 11th 12th  13th
1. UR UR UR OBC UR UR SC ORC UR WOR UR gBC UR ST
2. R UR ©CBC LR UR SC ©OBC UR UR ©UR OBC UR ST
3 UR OBC UR WUR SC OBC UR OUR UR OBC UR ST
4. 0BC UR UR SC OBC UR UR UR OBC UR ST
5= UR UR SC ©OBC UR UR UR OBC UR ST
6. UR SC 03 UR TR UR OBC LR ST
= SC OBC UR UR UR 2ZBC UR ST
S. OBC UR UR ©UR OBC UR ST
9. LR UR UR ©OBC WR 5T
. W UR OBRC TR ST
3 . UR OBC UR ST
§25 ._1_050 UR ST
33, MR ST
Note:~ 1, For cadres of 2 tu 13 posts the roster is to be read

from entry 1 under coiuam Cadre Strength till the
last post and then horizountally till the last entry
in the horizomtal row i.s. like "L"

2. All the pests of a cadre ave to be earmarked for the -
categories shown under column initial Appointment.
¥hile initjal filling up will be by the earmarked
category, the replacement against any of the post in
the cadre shzll bz by rotation as shown norizoutaily
s agaihst the last past of the cadre.

e The relevant rotatica by the indicated reserved
category cnuld be skipped over if it leads to mors
than 50% representation of reserved catezory.



ANNEXURE-III

FOR_ PROMOTION

OBJECTIVE:~ REPRESENTATION OF EACH OF THE RESERVED CATEGORY
SHOULD AT NO POINT OF TIME EXCEED THE
RESERVATION PRESCRIBED FOR IT.

MODEL ROSTER OF RESERVATION WITH REFERENCE TO POSTS

Sl. No. Sharé of entitlement category for which
of post sC - ST the- post should be
= 815% R7.5% earmareked,
- 0.15 0.075 OR
2. 0.30 0.15 UR
3. 0.45 0.225 UR
4. 0.6 0.3 UR
52 0.75 6.375 TR
S 0.90 0.45 UR
7. 1.05 0.525 sc-1
8. 142 0.6 UR
9. 1.35 0.675 UR

- 0. 1.5 0.75 UR
[ 18 1.65 8.825 UR
12. 1.8 0.9 UR
13. 1.95 0.975 OR
14. 2+1 05 ST-1
15. 2.25 1..325 SC-2
16. 2.40 1.2 UR
3% 2.55 1.275 UR

1. 2.70 1.25 OR
19. 2.85 1.425 UR
20. 3.6 1.5 : sc-3
23 3.15 1.575 " OR
22. 3.39 1.65 UR
23 3.45 1.725 UR
24. 3.60 1.8 UR

25. 3.5 1.875 UR

B



26.

35.
36.
37.
38.
39.
0.
41.
42.
o
44.
45.
46.
47.
48.
49.
50,
51.
52.

1.95
2.025
2.1
2.175
2.25
2.325
2.4
2.475
2.55
2.625

2.7

-2.775

2.85
2.925
3
3.075
3.15
3.225
3.3
3.375
3.45

3.525

3.6
+575

375

3.825

3:9.

UR
SC-4
ST-2
UR
UR
UR.-
OR
UR
UR
SC-5
UR
UR

UR

ST-3
SC-6
UR
UR
UR
TR
UR

sc-7

OR
CR
OR

UR



59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69,
70.
71.
72.
73.
74.
75.
76."
77.
78.
79.
80.
81.
82.
83 uev
84.
85.
86.
87.
86 .
89.
30.
91.

8.85
9.00
9.15
9.30
9.45
9.60
9.75
3.90
10.05
10.20
10.35
10.50
10.65
10.80
10.95
11.10
11.25
11.40
11.55
11.70
11.85
12.00
12.15
12.30
12.45
12.60
12.75

- 12.90

13.05
13.20
13.35
13.50
13.65

4.425
4.5
4.575
4.65
4.725
4.8
4.875
4.95
5.025
5.1
5.175
5.25

5.325

uR
UR
sc-9
OR
UR
UR
UR
CR
UR
SC-10
8T-5
OR

UR

UR

UR
UR
ST-6
SCc-12
UR
UR
UR

UR

UR
sC-13
UR

UR

UR

UR



I

92.
93.
94.
95.
96.
97.
98.
99.
100.
101.
102.

103.

104,

105.
106.
107.
108,
109+,
110.
117,
112,
113.
114.
115.

116.

w o

327

118.
119,

120.

121,

122
123.

124.

13.80

13.95
14.10
14.25
14.40
14.55
14.70
14.85
15.00
15.15
15.30

15—45_ g

15.60
15.75
15.90
16.05
16.2
16.35
16.50
16.65
16.80
16.95
17.10
17.25
17.40
17.55
17.70
17.85
18
18,15
18.30
18.45

18.60

— i

w

UR
UR .
SC-14
sST-7
OR
UR
UR
SC-15*
UR

UR

OR

UR

UR

UR
8C-16
sT-8
OR

UR

UR

UR

URrR
5C-17
UR

UR

OR

UR

UR
ST-9

5Cc-18



AZSS

126.
127.
128.

129,

~ 130.

131.

132
133.
134.
135.
13s.
137.
138.
139,
150.
141.
%ﬁ2:

T,
143.
144.
145.
146.
147.
148.
143.
Y350,

151.

152.

153.

154.

155.

156.
" 157,

18.75
18.90
19.05
19.20

19.35

- :19.50
. 19.65

19.80
19.85
20.10
20.25
20.40
20.55
20.70
20.85

—vr

9.375
9.45
9.525
9.60
9.675.
SeiS

1 9.825

9.%0
9.975
10.05
19.125
10.20
10.275
10.35
1G.425
10.50
10.575
10.65
10.725
10.80
19.875
10.95
11.025
i1.10
11.175
11.25
11.325

11.55
11.625
11.70

11.775

sCc-19

S 5889 8

sSC-20
ST-10

OR

UR
Sc-21
OR

UR

UR

UR

UR
UR
SC-22
ST-11

UR

UR
UR
OR

SCc-23

UR

UR



'158.

159,

160.
161.

162, -

163.

164
sl -
166.

'167.

168.
169.
170.
171.

172.

173.

174.
175.
176.
177.
178.
179.
180.

182.
183.

184. .

185,
186.
187.
188.
185.

23.70
23.85
24

| 24.15
-124930 - ; .
‘.nféﬁ;45:%g_55;:“d%fi;:;?_225
R e s
'.24.90

25.05
25.20
25.35
25.50
25.65
25.80
25.95
26.19
26,25
26.40
26.55
26.70
25.85
27

132715

27.30
27.45
27.60

27 < In"

27.90
28.05
28.20
28.35

11.85
11.925
12
12.075
 12.15

2g s
515124375

12.45
12.525
12,60
12.675

12.75
12.825
12.90
12.975

'13.05
13.125
13.20
13.275
13.35
13.425
13.50
13.575
13.65
13.725
13.80
13.875
13.95
14.025
14.10

14.175

OR

SC-25

UR
UR
SC-26
ST~-13
OR
UR
OR
UR
SC-27
OR

UR

UR
UR
UR
SC-28
ST-14

OR



191.
1592.
193.
194.
185.
196.
197.
198.
199.
200.

ey
of

28.65
28.80
28.95
29.10
29.25
29.40
29.55
29.70
29.85
30

- T2

14.325
14.40
14,475
14.55
14.625
14.70
14.775
14.85
14.925
15

UR
UR
OR
SC=29.
UR
UR
UR
ST-15*

SCc-30*

- OR

allot requisite numbar of posts without violating rule

50%.



APPENDIX TO ANKEXURE-III

Model Roster for Promotion for cadre streungth upto 13 Posts ;2_;1__

REPLACEMENT RO,

Cadre Ipitial
Strength Recruit-
ment Ist _2nd_3rd_4th 5th_bth 7th 8th 9th 10th 1lth 12th 13th
1. R UR- TR UR UR UR SC' UR-UR UR UR UR UR ST
2. UR. UR UR UR UR SC UR UR UR UR UR UR ST
35 UR VR UR UR SC UR UR UR UR UR UR ST
4. UR R UR SC ©UR DR UR UR UR UR ST
S UR UR SC UR UR UR UR UR UR ST
6. UR SC UR UR UR UR UR UR ST
75 -sC R UR UR UR UR UR ST
5 UR UR UR UR UR UR ST
3. UR UR UR UR UR ST
10. UR R UR UR ST
11. UR UR UR ST
12. UR UR ST
13. UR ST
T,
Note:- 1, For cadres 0f*2 to 13 posts the roster is to-be read

from entry | under celumn Cadre Strength tilli the . i
last post and thes horizontally till the last entry
in the horizontal rew i.e. like "L

2. £11 the posts of a cadre are to be earmarked for the
cstegories shown under column initial Appcintment.
While 3jnitial filling up will be by the earmarked
category, the replacement against any of the post in
the cadre shall be by rotation as shown horizontally
against the last post of the cadre.

3.,  The relevant rctation by the indicated reserved

category could be skipped over if it leads to .more
than 50% representation of reserved category.



2.5

ANNE XURE -1 $A
FOR DIRECT RECRUITMENT
11
OBRJECTIVE:-REPREGENTATION OF EACH ‘OF THE RESERVED CATEGORY

- SHOULD AT NO_POINT QF TIME

EXCEED _ THE
RESERVATION PRESCRIBED FOR IT.

MODEL ROSTER OF RESERVATION WITH REFERENCE TQ_POSTS

FOR _DIRECT RECRUITMENT ON ALL INDIA RASIS Q!HgRHIﬁE THAN
QPEN COMPETLTIGN.

- -

. e o e S 8 L SRS S b . e d s e . S S s S ——

81.No. Share of entitlement Category fer
OFf POSE e e e e S e e e which the post
st aT : QRC should hbe
@ 16.65% 8 T.5% @ 25.84% eparmaried.
1 0.1&5 C.07% 0. 252 (]
2: 0.332 Q0. 150 0.516 UR
T 0.492 0.225% 0.774 Ur
de sy, Q.b664 0,300 1.032 OBC—1
e G.230 0.37% 1.290 LIE -
& 0796 . 45Q 1.%24% LR
7 - 1.162 O.S2s 1.80& 8c-1
g. 1.328 0.£00 2.064 ORC-2
Z. 1,494 075 2322 Ur
10. 1.660 o 7SO 2.520 UR
1 e “1.826 0.825 2.838 UR
12. 1.9%2 DF00 Z2.098 OBC-3
13. Z.158 0.975 X.354 SC-Z
id. 2.324 1.050 J.612 Sf-i
15. 2.430 1.12%5 270 UuR .
1a. 2.656 1-.200 d.122 OBC~d



17.
ig.
i9.
20.+,
‘21.
22-
23.
zd .
25.

26

&IOS

& 478
6. &dd
& . EOs
e S22

7.132

. f&

iy

s

2400

2475

24350

3

SN -

[

2aT00

775

BN

5

i}
o

J

Lol
92

1

v

-3 " ‘)(‘0

3. 078

2150
Ja 225

4.3586 UR

d.644 UR

8,902 . &

e

5.160

Seape TP ERAR
5.412
S.676" -+ ¥ CUR
s.93¢ - UR
6£-192 0BC-6
£.480 SC-d
6-703 UR
6,968 ST-2
7.224 QBC-7
7.482 UR
7.740 UR
7.953 sC-5
3.256 OBC—#
5.51d UR
8.772 T UR
9.030 aBC-9
9.283 LR
% .5dé 8C—&
F.504 UR
10.062 OBC~10
1G.3Z0 ST~3
10.578 UR
10.336 UR

11.0%d SC~7



Lh

7304
7-.470
7636
7-302
7968
3.134
8.300
a-déa
E.632
B3.798
. 56d
F.130

Fa296

19-&26
10.292
10.458
10.624
10.720
10.956

13ex2z

(0

11.282

ha
a

11.454
11-620

11.78&

A1.352

- 115610

11.86&
1Z.126
12.384
12.642
12.900
13.158
13.416

EN
13.874

- 131932

14.190
14.d4d5
14.706
1d.944

1. 222

13.060

12.318

OBC-11

*UR

LR .

' OBC-12

UR
sSCc-8 -
UR
OBC=-13
UuR

UR
8T-4
ﬁBC“id

SC~9

" UR

Ur

ORC—-15

UR

SC—~10
UR
aec-16
UR
UR
aBC~17
8Cc-11
5T-5
UR

QEC-18&



72 11.952  5.400 18.576 IR

- 73 - 12.118 5.4?5 18.834 SC-12
7a. - 12.224 . S.550 19.092 . DBC—l?f.
75 ¢+' g s-gzﬁg 1?.3sof=i¢;_ UR '
Tonts: | 12.616 ai' ” 5,709', " 19.608 “i%7 7 UR

77+ ,  ) 12.783_”' C sl7s 19.966 - - UR

73, 12.948 © _ B.850 20-12¢  ~  OBC-20
73. 13.114 5.925 20.392 SC-13
80. 13.280 6000 20 . 640 ST-%
81. - 13.dae T 6073 . 20.898 LIR
82. _ " 13.612 £.150 21.156 oBC-21

e3. : 13.772 &.-225 £1.d1d UR

2d. 13.9da 6.300 21.672 LiF

gs. 14.110 o 6.375 71 .330 SC—-14
=T 14.276 &.d50 ZR.1813 ORC-22
BZET - g4.ano £.525 77 . A4k UR

3. 14. 60K &. 600 TZ.704 LR

8%. - 14.774 £.&75 22962 LI

50. . 14.%40 6.750  23.220 0BC=23

L

1. 15.106 6.825 23.47:. 8C-1%
2. g 15.272 &-900 i o R

3. ., .15.438 &2 975 23.9%4 U

ot ;i

S s 15.604 7-050/ 1 ¢ 24.2%2 DEC-2:
5. 15.770 7-125 24510 ST—7
e _ 15.936 7200 Zd.76& LIF:

37 " 16-102 7275 25.026 SC-16

?'.
]



-
P s

Fial i6.434 Tad25 25.542 LR

100, 16 .600 7500 25.800 ug
10:. 16765 7 S7S 6. OB ORC~26 3
102. 16982 7o 7.5%0 26.316 - UR
103, 17098, 7-725 - 26.574 & 5C-17
104 .- 17.264 .= | 7.800 26.832 ©UR
105. 17.430 7.875 27.0%0 OBC~27
105. 17996 7.950 27.348 UR
107. 17767 D 2.025 27606 5T-3
103 . 17.928 2.100 27 G864 UR
109. 1%.074 8-1%5 Z2.122 QRC—-22
11i9. 12.260 2. 250 25 .320 SC—18
151 18.426 2.325 22.633 UR
112. 15.592 8.400 28.895 UR
113. 12.752 Z.d7S 2%.154 QBC-29
114. 12.924 &SSO 29.412 UR
115 19.0%0 8.625 2%.670 SC-12
116. 15.256 8.700 _ 29.928 ur
17 1%.42% 8.775 30.126 OBC-30
11%. 19.585 &.850 30.444 8T-9
11%. 15.754 &.925 30.702 SC—-20%
120. 19.520 2.060 30.360. OBC-31%

* o allet requisite number of posts without vieclating rule

of TO%.
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APPERDIX TO ANNEXURE~IV

Rester for Direct Reersitment «iferwise taan through 28
Zven Competition for cadye scoennlit wate 15 Posts !

REFLACENENT 8O,

inatsal S
Recyuit- Al AR S - -
Fent  1st_ 3ad 3rd ath_ 5tk 6th i'n_Sta Sth iGth Iith 12th 13th

iR UK - DR G50 B8R R S€ 238 G, ER  UR 03¢ SC ST

CR UR OBC R UR SC OB wm X Ur OBC su ST

ue 6G8C LR U' SC ©eBC R #HR  UR  JBC SC N
250 R UR S6 OB2 OR UER 9% - OBC. S S
b 1.4 U Si OBC U@ ©R BR SRR S

[
"
17
r-l
o
bl
)
b
)
-~
=
2
@&

i
L]

3C OBC UR UR €2 a3l

vy
e
t

UL Y2 R UR 9Bt 58 ST
JR LR R eRt o 5%
UR UR OBC 5S¢ ST

tiR GBC S€ ST

3BC SO
o T
~

for cadres of 2 o 13 pnsr" the yusier is 1o be ryead
irom eutry 1 under column Cadre Svesuzth ill the
3230 post and then horizaoastzlly 1111 the {ast =airy
in the hﬁrlhﬂﬂfd- Yoo duee e HLE
431 the posts nf a cadys are 1o be aivazked for the
categories sShswe updey column iaxticl  Apneinliaient.
wWhile dntvial £illiing vp will be by ke esrmavked

Talegory, the replacemesnt against any f the p3st in
the cadre shall e by rotatian as shows borizoatally
ega-nst the last pust of the cadre,

The reievant rotation Dy the andicaled r&sﬁrved
category could be skipned overy it ieeds L0 more
i1ban 505 representarion of reserved catlegery.

-,



